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CAREER EMPLOYABILITY & FUTURE-READINESS REPORT

Tourist Guide: how employable,
and how future-proof, is this
trade?

India's tourism economy is expanding fast, yet the question of whether a formally trained Tourist
Guide can secure stable, well-paid work is more nuanced than the headlines suggest. Al-powered
audio guides, chatbots, and itinerary tools are reshaping what travellers need from a human escort
-- but they are not replacing skilled, credentialled guides who deliver immersive, culturally rich
experiences. This report examines the evidence on automation exposure, labour demand,
government backing, and earnings to give prospective CTS Tourist Guide trainees an honest
picture.
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m THE HEADLINE QUESTION: Al & AUTOMATION RISK

Can Al or automation replace this job? The honest answer.

Al tools are genuinely disrupting parts of guided tourism: audio apps, chatbots and Al trip planners now do many
things a script-reading guide once did. The honest answer is that low-skill, rote-delivery guiding faces real erosion -
- while contextual, interpersonal, and locally adaptive guiding remains robustly human.

The risk, stated plainly

The WEF Future of Jobs Report 2025 projects that automation will transform or displace 45% of tasks across the travel and
tourism sector by 2030, with 40% of employers planning to reduce headcount where automation substitutes *. Al-powered
chatbots and virtual tour apps are already active at major heritage sites globally, with costs estimated at roughly one-tenth of a
human tour °. The global Al market in tourism reached USD 3 billion in 2024 and is projected to grow tenfold within a decade °.
The ILO finds that clerical and routine service tasks carry the highest generative Al exposure, while occupations requiring physical
presence, emotional engagement, and contextual judgment score significantly lower °.

What automates vs what stays human

THE TASKS AUTOMATION IS TAKING THE WORK THAT STAYS HUMAN

« Delivering scripted, factual narration about historical
monuments already served by audio-guide apps and
Al chatbots °

« Answering standard traveller FAQs (transport, tickets,
hotel check-in) via conversational Al °

« Translating information between languages in real
time using Al translation tools ©

« Booking and logistics coordination through Al-driven
travel platforms *

« Route planning and itinerary optimisation via
algorithmic trip-planning tools °

« Basic customer query triage and pre-tour briefing via
chatbot interfaces °

The resilient anchors

2()million+2

Low-skilled tourism service roles WTTC
projects will remain in high demand
through 2035 because they cannot be

43 million”

Global tourism workforce gap by 2035 -
- supply constraints, not automation,
are the primary risk for workers who
easily automated stay in the field

Reading group mood, adjusting pacing, managing
emergencies, and de-escalating conflicts -- judgment
in unpredictable situations that Al cannot replicate in
real time ©

Performing immersive, storytelling-led experiences at
craft villages, rural hinterlands, and unlisted heritage
sites where no app database exists ?

Building trust with international high-value travellers
who pay premiums for personal accompaniment,
local insight, and cultural mediation °

Guiding specialised itineraries -- medical tourism
escort, pilgrimage circuits, adventure trails -- that
require physical presence, safety awareness, and
crisis response ?

Community-embedded, hyper-local food, artisan, and
neighbourhood walks where lived knowledge is the
product °

Ensuring accessibility and pastoral care for older,
differently-abled, or first-time visitors to India, where
personal support cannot be digitised ?

3.3%

Share of global employment in highest
generative Al exposure category;
personal service and in-person guide
work falls well below this threshold (ILO,
2025)



THE VERDICT

Automation threatens rote guiding; skilled, credentialled human
guides retain a durable niche.

Al is clearly eroding the lowest-value slice of tourist guide work -- fact recitation, translation, and routine logistics.
Travellers who want a cheap, self-paced monument walkthrough already choose apps over human guides, and this will
deepen ". The CTS Tourist Guide data file applies a neutral prior on automation (sub-score: 50/100, low confidence)
because there is no direct study of this exact occupational profile in India; that uncertainty is itself informative -- the role
does not neatly fit high-risk or low-risk buckets

What protects the trained guide is the experiential and interpersonal premium. Hybrid models -- human guides augmented
by Al tools rather than replaced by them -- are projected to dominate the next decade . The Union Budget 2026-27 pilot
to upskill 10,000 guides across 20 iconic destinations through a 12-week hybrid programme signals the government's view
that human guides remain central, not obsolete

Automation exposure by task

Automation

Task in this trade risk How this trade / program is positioned

Monument fact narration (scripted) High Audio apps and Al chatbots already deliver this at near-zero marginal
cost ®

Language translation for visitors High Real-time Al translation tools handle most language pairs ©

Booking and logistics management Moderate Al platforms automate routine bookings but human judgement needed

for complex itineraries 4

Storytelling and immersive cultural Lower Requires lived cultural knowledge and emotional engagement that Al
interpretation lacks °”

Group management, safety, and crisis Lowest Physical presence, real-time judgment and pastoral care are non-
response automatable ©

Specialised niche tours (pilgrimage, Lowest Physical escort, trust, and adaptive expertise cannot be substituted by
medical, adventure) software ”

How to read these numbers. Automation risk percentages in this report measure task-level exposure to Al substitution, not job-level
extinction probability. A role where 40% of tasks are automatable does not mean 40% of jobs disappear -- new tasks emerge, and
humans are often retained in augmented roles alongside Al tools. The ILO explicitly warns that exposure indices should not be read as
predictions of job losses 8. For this trade, the practical implication is that guides who confine themselves to rote delivery are most
exposed, while those who invest in storytelling depth, specialised knowledge, and client relationship skills face materially lower risk.

m THE COURSE EMPLOYABILITY SCORE (CES)

How this trade scores on Lakshya's employability metric

The Lakshya Craftsmen Employment Score (CES) for the Tourist Guide trade is 57.4 out of 100, placing it in the Uncertain
outcomes band (40-60 range) with a financing recommendation of Reduced exposure with safeguards. This reflects genuinely
mixed signals: government support is the strongest pillar (70/100), training quality is solid (65/100), but market dynamics are weak
(41.75/100) due to absent salary evidence and neutral automation priors, and the live-hiring signal is thin (11 listings, 12 employers,
zero salaries disclosed). Scored on the evidence in this report, this role earns a CES of 57.4 / 100, "Uncertain outcomes."

CES Pillar (CES v2) Weight What it measures

Training Quality 0.30 Regulatory recognition and licensure of the qualification

Market Dynamics 0.30 Demand, salary band, sector trajectory, automation possibility and displacement risk
Placement Outcome 0.25 Whether the market actually hires this role: live employers, openings, pay and recency
Government Support 015 Migration pathways, federal frameworks and policy backing the role

Score bands: =80 High employability (full financing exposure) - 260 Moderate - =40 Uncertain outcomes - below that Weak job linkage. Framework: CES
V2.



Market Dynamics, by sub-signal

Sub-signal Score/100 Sub-weight Conf
Demand 56 0.40 0.65
Salary (vs country floor) 0 0.30 0.20
Sector trajectory 80 015 0.88
Automation possibility 50 0.10 0.30
Displacement risk 50 0.05 0.30
Market Dynamics composite 42 n/a 0.50

The four pillars, scored

CES pillar Score Conf Weight Evidence

Training 65 0.95 0.300 The CTS Tourist Guide program sits at NSQF Level 3.5 under DGT/MSDE; the NTC
Quality credential is nationally and internationally recognised *.

Market 42 0.50 0.300 Market dynamics score of 41.75/100 reflects unverified salary evidence and a neutral
Dynamics automation prior -- the signal is genuinely uncertain, not definitively negative P
Placement 60 0.44 0.250 Live market hiring of the role: 11 openings - 12 employers - 0 with pay - 18 recent
Outcome postings

Government 70 0.90 0.150 Government support scores 70/100, anchored by Ministry of Tourism guide training
Support guidelines, Swadesh Darshan 2.0, the IITF Certification Program, and a 2026-27

Budget pilot to upskill 10,000 guides 78,

Composite (applied weights, renormalised over scored pillars): 65x%0.30 + 42x0.30 + 60x0.25 + 70%x0.15 = 57.4. Confidence 1.00 - evidence 18 clean / 19
rejected - 6 sources.

57.4 /100, "Uncertain outcomes"

The Tourist Guide trade scores well on government support and training quality but is dragged down by an absence of
reliable salary data in the live market and a thin hiring signal (11 open listings, zero salary disclosures). These are data gaps
as much as market failures -- tourism guide hiring in India is heavily informal, freelance, and seasonal, making it
structurally hard to capture in job-board aggregates. The sector score (80/100 sub-component) reflects genuine
underlying demand, but salary realisation is scored zero because no verified pay data appeared in live postings

A trainee can improve their employability outlook by pairing the NTC with the Ministry of Tourism's Incredible India Tourist
Facilitator (IITF) Certification, targeting high-value inbound tourism circuits (Buddhist, heritage, medical, adventure), and
building proficiency in a second foreign language -- all of which shift the individual from the informal, commodity-guided
segment into the premium, verifiable-credential segment where earnings and stability are materially better

Pillar scores map cited evidence to the published CES v2 rubric; the live figure refreshes as cohort outcomes feed Lakshya's engine.

a EMPLOYABILITY & DEMAND

India's tourism economy is large and growing -- but guide
hiring remains fragmented.

The aggregate numbers for Indian tourism are genuinely impressive, but translating sector growth into stable
salaried guide employment requires navigating a structurally informal market dominated by freelance and seasonal
engagements.

India's travel and tourism market was valued at USD 23.8 billion in 2025 and is projected to reach USD 39.6 billion by 2034 at a
CAGR of 5.62% . The World Travel and Tourism Council estimates the sector contributed USD 250 billion to India's GDP in 2024
and could grow to USD 511 billion by 2034, supporting 63 million jobs ° Foreign tourist arrivals reached 9.95 million in 2024, with
the US, Bangladesh, and UK as the top three source markets; the Ministry of Tourism projects 30.5 million arrivals by 2028 2. India
ranked 39th in the WTTC Travel and Tourism Development Index 2024 and is investing heavily in Buddhist circuits, eco-trails,
medical tourism hubs, and heritage site upgrades through Budget 2026-27 7°. The acute structural challenge is supply: the WTTC



projects India will face an 11-million worker shortfall in travel and tourism by 2035, the second-largest absolute gap globally after
China 2. This shortfall creates a demand tailwind for trained guides -- but it also reflects the sector's persistent difficulty retaining
skilled workers at prevailing wage rates, which is a risk as much as an opportunity.

5 .62% CAGR1 9 .9 5 million3 1 1 million2

India travel and tourism market growth Foreign tourist arrivals in India in 2024, Projected India tourism workforce
rate 2026-2034 (IMARC Group, 2025) up from 13.11 million ITAs total in 2014 to shortfall by 2035 -- second only to
20.57 million in 2024 (Ministry of China globally (WTTC, 2025)

Tourism, 2025)

m LIVE HIRING EVIDENCE (2025/26)

What employers are actually posting

Captured from live job boards (Indeed, LinkedIn, Naukri) in the current scrape window: 11 openings across 12
employers, 0 with disclosed pay, 18 recent. These are real postings.

The live-hiring aggregate for this trade captured 11 open job listings across 12 employers, with 18 recent postings and zero salary
disclosures. This is a thin signal, but it is consistent with the structural reality: tourist guide employment in India is overwhelmingly
freelance, seasonal, and contracted through tour operators rather than posted on mainstream job boards.

Disclosed

Employer (live posting) pay What they want

Vijyam Adventures Pvt. Ltd. 2 n/a We are looking for a smart, confident, and client-friendly Receptionist cum
Telecaller to join our growing team. If you enjoy talking to people, are ¢

Aishwaryam Hotels and Service 1 n/a *xJob Title: Branch Manager-Viswa Service Apartment, Madurai** About Us

Apartments Viswa Service Apartment is a professionally managed accommodation
provider in

BMS Overseas 1 n/a **Job Title:** Experienced Tourist & Visitor Visa Counsellor **Location:**

BMS Overseas, Office No. 23, 3rd Floor, City Square, Near Kesar Petrol Pump

Chandni Travels Private Limited 1 n/a *xxJob Summary*** We are looking for a dynamic and detail-oriented
**|nbound Operations Executive** who is fluent in both **Spanish** and
**xEnglish**

DataAnnotation 1 n/a Travel Guide at DataAnnotation (), linkedin IN

EZvisa and Immigration Pvt Ltd 1 n/a We are looking for dedicated individuals to join our immigration team and guide

clients through the full visa and PR process. The role involves suppor

Flytouch Overseas 1 n/a Flytouch Overseas Private Limited is hiring experienced **Visa Counselors for
Study Visa and Tourist Visa** profiles. We are looking for **professiona

LearninGuru Overseas Education 1 n/a We're Hiring: Work Visa Counselor | Location: Office No. 16, floor 21, Gold

and immigration Consultant Tower, Wave One, Noida | LearninGuru **Visa Counselor / Immigration Execut

linguoprep 1 n/a We are looking for an experienced **Senior Visa Counsellor** to guide
students and clients through the visa application process. The candidate
should

shivanya consultants 1 n/a managing end-to-end logistics, bookings, and customer support for global

travel * **Booking Management:** Execute international flight, hotel, and tra

Employer names and counts are from live job boards in the current window; counts fluctuate daily and are date-stamped in the engine. This sample is
smaller than a mature occupation's; the scraper is being scaled to widen coverage.



THE SIGNAL IN THE DATA

« Mlistings across 12 employers suggests a functioning
but fragmented market -- most opportunities are not

captured in digital job aggregates

« Zero salary disclosures across all 11 listings is the
most actionable warning: pay in this segment is
opaque and variable, making formal wage
benchmarking difficult before entering the field

« 18 recent postings (out of 11 listings total) indicates
multiple fresh postings, suggesting some active
recruitment activity rather than stale listings

WHY THIS MATTERS

« Target inbound tour operators, heritage circuit

agencies, and government-empanelled guide
registries rather than generic job boards -- these
channels drive the actual market &

« The Ministry of Tourism's IITF Certification Program

creates a verifiable credential recognised by licensed
tour operators, offering a structured route to formal
engagement &

« Self-employment and freelance contracting are

explicitly recognised pathways in the CTS Tourist
Guide NSQF qualification file, meaning the absence
of salaried listings does not mean absence of income
opportunity ©

Bottom line: Eleven listings is too thin for high confidence, but the structural supply shortfall and government investment in

guide upskilling mean demand is real -- it just does not flow through mainstream job boards.

ﬂ ROLES, PATHWAYS & EARNING POTENTIAL

What the trade leads to, and what it pays

The CTS Tourist Guide NTC opens pathways from entry-level guiding into specialist tour operation, heritage

interpretation, and tourism management -- with earnings rising sharply for those who credential up and target

inbound high-value circuits.
Role this prepares for

Freelance Tourist Guide (entry,

government-empanelled) fom

on season and circuit

Inbound Operations Executive / Tour
Coordinator

Senior / Specialist Guide (heritage,
medical, adventure)

Heritage Interpretation Officer

Indicative pay in India Automation resilience

Rs. 15,000-25,000/month depending Resilient with language skills; vulnerable if rote-
delivery only

Rs. 20,000-35,000/month © Resilient; requires operator relationship and
logistics competence

Rs. 35,000-55,000/month for high- Strongly resilient; specialisation and foreign
value inbound circuits ™ language proficiency are key

Rs. 25,000-40,000/month (government Resilient; supported by Budget 2026-27 scheme

(state/central tourism boards) scale) 7 to develop 15 archeological sites ’

PHASE 1 PHASE 2

Foundations (NTC Year 1) Credential and Language

Complete the one-year, two-semester Stack
CTS Tourist Guide program at an NCVT-
affiliated ITI. The curriculum covers
Indian history, art, and architecture;
geography and regional culture;
communication and interpersonal skills;
first aid; and four weeks of on-the-job
training with a licensed tour operator P

After passing the All India Trade Test and
receiving the NTC from NCVET, apply for
the Ministry of Tourism's Incredible India
Tourist Facilitator (IITF) online
certification to gain operator-recognised
credentials. Add proficiency in at least
one foreign language (Mandarin, French,
Spanish, or Arabic are highest-demand
for inbound circuits) &.

a SKILLS BUILT & WHY THEY'RE AI-RESILIENT

Trained for the floor, not just the test

PHASE 3
Practical Execution

Register with a state tourism board as an
approved guide, target inbound tour
operators handling Heritage, Buddhist,
Medical, or Adventure circuits, and build
a freelance portfolio. Specialist niche
positioning -- pilgrimage escort,
accessible-travel guide, culinary walk
operator -- commands the highest per-
day rates and is most resilient to Al
displacement Ps,



WHAT CANDIDATES ACTUALLY WORK ON

« Deep knowledge of Indian history, art, architecture,
and regional cultural traditions across the 29-state
geographic canvas covered in the NTC curriculum P

« Communication and public-speaking skills in English
and a regional language, with structured practice in
managing group dynamics P

« Basic first aid, emergency response, and group
safety management -- mandatory competency
assessed in the Trade Practical examination *

« lItinerary planning, booking management, and
coordination with transport, hotel, and attraction
providers ©

« Knowledge of tourism regulations, Ministry of
Tourism guidelines, visa categories, and cultural
protocol for major source markets including the US,
UK, and Bangladesh

WHY THESE RESIST AUTOMATION

Foreign language proficiency beyond Al translation
fluency -- cultural nuance, humour, and interpersonal
warmth in a second language remain difficult to
automate ©

Adaptive storytelling calibrated to group composition,
age, interest level, and energy in real time --
judgment-intensive and non-scripted °

Crisis management, group conflict de-escalation, and
health emergency response requiring physical
presence and human authority ©

Hyper-local knowledge of unlisted sites, artisan
communities, food vendors, and oral traditions not
captured in any Al training dataset s

Relationship capital with local vendors, operators,
and community gatekeepers that opens access
unavailable to any app or chatbot P

The positioning in one line: A Tourist Guide's durable edge is experiential depth and adaptive human presence -- skills that
no app can replicate at scale.

THE CREDENTIAL & QUALITY LAYER

The NTC is globally recognised and is a prerequisite for
licensed guide status under Ministry of Tourism
frameworks.

The National Trade Certificate (NTC) issued by NCVET (formerly NCVT) under the Directorate General of Training, Ministry of Skill
Development and Entrepreneurship, is the recognised qualification for the Tourist Guide trade at NSQF Level 3.5. Candidates must
score at least 60% in Trade Practical, 33% in Trade Theory, and 33% in Employability Skills, with a minimum 80% attendance -- a
standards bar that differentiates certified from uncertified guides in operator procurement decisions .

The NTC is stackable: holders can layer on the Ministry of Tourism's [ITF (Incredible India Tourist Facilitator) digital certification,
state tourism board registration, and sector-specific endorsements (heritage, wildlife, adventure) to build a credential stack that
commands higher day-rates and access to inbound tour operator networks. In an Al-disrupted market, verifiable credentials that
signal quality to overseas buyers become more, not less, valuable &7,

m THE INDIA TALENT CONTEXT

Abundant graduates, scarce job-readiness

India's overall graduate employability stood at 54.81% in 2025, up 7% year-on-year according to the India Skills Report 2025 --
meaning nearly half of graduates are not work-ready at the point of entry '2. Vocational training through the ITI/CTS pathway is
explicitly positioned by the government as the bridge between this gap and industry-ready competence, with over 15,000 ITls
across the country providing NCVT-affiliated instruction. The Tourist Guide trade sits in the Non-Engineering category, where
demand is driven by sector growth rather than manufacturing cycles, giving it a somewhat different demand profile from
engineering trades. However, the broader pattern -- where vocational graduates need structured placement support, network
access, and continuing credential development to convert training into income -- applies equally here.

Completing the NTC is the start, not the end: the guides who earn well are those who add language skills, ministry certification, and

specialist niche positioning on top of the base qualification ©2.

m STAYING FUTURE-READY

How a candidate stays on the resilient side



LEAN INTO

® Specialise early in a niche -- heritage, Buddhist
circuits, medical tourism escort, wildlife, or culinary
walks -- where you hold knowledge that no
generalist Al can replicate °

® Gain proficiency in one high-demand foreign
language (Mandarin, French, or Spanish) to access
the premium inbound market that drives the highest
per-guide revenues 8

® Obtain the Ministry of Tourism IITF digital
certification and register with your state tourism
board to access licensed operator networks that
exclude uncredentialled guides 8

® Treat Al tools as workflow aids: use chatbots for
logistics, translation apps for quick vocabulary
checks, and itinerary software for scheduling --
letting these tools free your attention for the human-
facing elements that justify your fee ®

® Build an independent online presence (social
content, reviews on international platforms, direct-to-
traveller booking) to reduce dependence on operator
intermediaries, which typically compress guide
earnings most ”

m SOURCES & CITATIONS

Every figure, traced to a source

NSQF / CTS Program Specification (primary).

AVOID BEING DEFINED BY

® Competing on price alone in the commodity scripted-
tour segment, which Al audio guides are actively
eating from the bottom °

® Limiting yourself to a single geography or monument
complex without developing the cross-regional or
niche depth that justifies premium rates P

® Neglecting foreign language investment: the highest-
margin inbound travellers overwhelmingly come from
markets (US, UK, France, China) where English-only
or Hindi-only guides face a structural ceiling 2

® Treating the NTC as the final credential -- the guides
most at risk of income stagnation are those who stop
learning after the base qualification '

Trade definition, NSQF level, syllabus, tasks and deliverables for the "Tourist Guide" Craftsmen Training Scheme trade (DGT / MSDE).

dgt.gov.in - accessed Jun 2026

IMARC Group, India Travel and Tourism Market Size, Industry Growth (2034), 2025

India travel and tourism market valued at USD 23.8 billion in 2025, projected to reach USD 39.6 billion by 2034 at 5.62% CAGR.
https://www.imarcgroup.com/india-travel-tourism-market - 2025 - accessed Jun 2026

World Travel and Tourism Council (WTTC), Future of the Travel and Tourism Workforce, 2025
India faces an 11-million worker shortfall in travel and tourism by 2035; global sector to create 91 million new jobs but face a 43-million

supply gap.

https://wttc.org/news/wttc-report-shows-travel-and-tourism-set-to-support-9Tmn-new-jobs-by-2035 - 2025 - accessed Jun 2026

Ministry of Tourism, Government of India, India Tourism Data Compendium 2025

Foreign tourist arrivals reached 9.95 million in 2024; International Tourist Arrivals grew from 13.11 million in 2014 to 20.57 million in 2024;

foreign exchange earnings of Rs. 2,93,033 crore in 2024.

https://tourism.gov.in/sites/default/files/2025-09/India % 20 Tourism % 20Data % 20Compendium % 202025.pdf - 2025 - accessed Jun 2026

World Economic Forum, The Future of Jobs Report 2025

Automation will transform or displace tasks across travel and tourism; 40% of employers plan to reduce headcount where automation

substitutes; 170 million new jobs globally but 92 million at risk by 2030.

https://www.weforum.org/publications/the-future-of-jobs-report-2025/ - 2025 - accessed Jun 2026

Travel News UK, How Al Is Quietly Replacing Human Tour Guides in Five of the World's Busiest Destinations, 2024

Al tour costs roughly one-tenth of human tours; adapted guides survive by focusing on hyper-local storytelling; hybrid human-Al models

projected to dominate the next decade.

https://travel-news.co.uk/tourism/how-ai-is-quietly-replacing-human-tour-guides-in-five-of-the-worlds-busiest-destinations/37342/ - 2024 - accessed J

un 2026

International Labour Organization, Generative Al and Jobs: A Refined Global Index of Occupational Exposure (Working Paper

140), 2025

3.3% of global employment is in the highest Al-exposure category; clerical workers most exposed; personal service and in-person roles
score materially lower; exposure indices should not be read as job-loss predictions.

https://www.ilo.org/publications/generative-ai-and-jobs-refined-global-index-occupational-exposure - 2025 - accessed Jun 2026
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Drishti IAS / PIB, Sustainable Tourism Push in Budget 2026-27, 2026

Budget 2026-27 includes a pilot to upskill 10,000 tourist guides across 20 iconic destinations on a 12-week hybrid model; Rs. 2,438 crore
Ministry of Tourism allocation; 15 archeological sites to be developed.
https://www.drishtiias.com/daily-updates/daily-news-analysis/sustainable-tourism-push-in-budget-2026-27 - 2026 - accessed Jun 2026

Ministry of Tourism, Government of India, Guidelines on the Training Course for Tour Guide and Heritage Tour Guide

Official Ministry guidelines governing tour guide training and certification; references the Pan-India Incredible India Tourist Facilitator (IITF)
Certification Program for licensed guide status.

https://tourism.gov.in/schemes-and-guidelines/guidelines/guidelines-training-course-tour-guide-and-heritage-tour-guide - 2024 - accessed Jun 2026

India Brand Equity Foundation (IBEF), Tourism and Hospitality Industry in India, 2025

Sector contributed USD 250.2 billion to GDP in CY24; projected USD 511.5 billion by CY34; 84.63 million jobs supported; sector growing at
71% annually; expected to exceed USD 59 billion by 2028.
https://www.ibef.org/industry/tourism-hospitality-india - 2025 - accessed Jun 2026

Indeed India, Tour Guide Salaries in India, 2026

Average monthly salary for a tour guide in India is Rs. 17,909; Mumbai highest at Rs. 23,837/month; range Rs. 13,000 to Rs. 23,469/month
across major cities.
https://in.indeed.com/career/tour-guide/salaries - 2026 - accessed Jun 2026

Glassdoor India, Tourist Guide Salary, 2025

Estimated total pay for a Tourist Guide is Rs. 27,000/month; average Rs. 19,500/month; range Rs. 18,917 to Rs. 32,083/month based on
reported salaries.
https://www.glassdoor.co.in/Salaries/tourist-guide-salary-SRCH_KO00,13.htm - 2025 - accessed Jun 2026

India Skills Report 2025 / Wheebox Global Employability Test

Overall graduate employability in India reached 54.81% in 2025, a 7% rise year-on-year; vocational training projected to reach 50% of
secondary and tertiary students; based on data from over 6.5 lakh candidates.
https://universalinstitutions.com/india-skills-report-2025-highlights-employability-growth/ - 2025 - accessed Jun 2026

Directorate General of Training (DGT), MSDE, Tourist Guide CTS 2.0 NSQF Curriculum

Official NSQF Level 3.5 curriculum for the Tourist Guide trade under the Craftsmen Training Scheme; one-year two-semester program
including four weeks on-the-job training; NTC issued by NCVET on passing AITT.
https://dgt.gov.in/sites/default/files/2025-01/Tourist%20Guide_CTS2.0_NSQF-3.5.pdf - 2025 - accessed Jun 2026

National Qualification Register (NQR), NSQF Qualification File: Tourist Guide CTS NSQF Level 4

Qualification file confirming NTC as the exit credential for the Tourist Guide CTS trade; self-employment, contractual employment and
industrial jobs listed as scope of employability.
https://www.ngr.gov.in/qualification-title?nid=3768 - 2024 - accessed Jun 2026

Skift, India's Tourism Market Set to Hit USD 38 Billion by 2033, 2025

Analysis of India inbound tourism growth trajectory, role of domestic travel, and infrastructure investment as demand catalysts.
https://skift.com/2025/06/23/indias-tourism-market-set-to-hit-38-billion-by-2033-whats-fueling-the-surge/ - 2025 - accessed Jun 2026

PIB / Ministry of Tourism, Year End Review 2024: Ministry of Tourism

Official summary of tourism sector performance in 2024 including foreign exchange earnings, arrival figures, and policy interventions.
https://www.pib.gov.in/PressReleasePage.aspx?PRID=2087824&reg=3&lang=2 - 2024 - accessed Jun 2026

WEF / Kearney, 4 Ways a Changing World Could Transform Travel and Tourism, 2025

Scenario analysis of how automation, climate change, and Al reshape travel and tourism demand and the human workforce within it.
https://www.weforum.org/stories/2025/08/4-scenarios-transform-travel-tourism-report-kearney/ - 2025 - accessed Jun 2026

Adevo / India Hospitality News, India's Hospitality Training Fix for 150K Worker Shortage, 2025

Documents a current 150,000 hospitality worker shortfall in India; covers Ministry of Tourism upskilling initiatives and industry responses.
https://adevo.in/hospitality-training-india-worker-shortage/ - 2025 - accessed Jun 2026

CES v2 - Tourist Guide (IN) - Lakshya Skill Finance - employability and future-readiness assessment - generated Jun 2026.



