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CAREER EMPLOYABILITY & FUTURE-READINESS REPORT

Mechanic Tractor: how
employable, and how future-
proof, is this trade?

India sold nearly one million tractors in 2025 alone, yet a chronic shortage of trained mechanics in
smaller towns and rural areas restrains the sector's after-sales capacity. This report asks the blunt
question: does a one-year CTS Mechanic Tractor certificate deliver real employment and a liveable
wage, or does rising automation threaten the trade before graduates can recoup their training
costs?

COURSE EMPLOYABILITY SCORE (CES V2)
® /]()() Uncertain outcomes, scored across all four CES pillars (§02).

9.97L 6.1% 45.95% 54.3

Tractors sold in India, FY Projected CAGR of India tractor Employability rate of ITI CES score for this trade
2025-26 (up 18.9% YoY) market, 2025-2034 (IMARC graduates in India (India Skills (Uncertain outcomes band)
(FADA/TractorJunction, 2026) Group, 2025) Report, 2025) (Lakshya CES, 2025)

Subject: the "Mechanic Tractor" CTS trade - Compiled from NSQF program spec + independent third-party research (see Sources).



m THE HEADLINE QUESTION: Al & AUTOMATION RISK

Can Al or automation replace this job? The honest answer.

Automation is reshaping agriculture at every layer, from GPS-guided tractors to Al-driven crop monitoring. The

question is whether those changes displace the tractor mechanic on the ground or, paradoxically, create more
demand for the skilled human who keeps the smarter machines running.

The risk, stated plainly

Frey and Osborne's foundational 2013 Oxford study estimated that 47% of US jobs face high automation probability over two

decades “. Agricultural equipment mechanics fall in a moderate risk zone: diagnostic tasks are increasingly assisted by onboard
telematics and OEM dealer software, which could automate fault-code reading and reduce the need for experience-based

diagnosis °. The WEF Future of Jobs Report 2025 projects that 22% of today's roles will either disappear or be substantially
revised by 2030, with routine manual and cognitive tasks most exposed 6. Meanwhile, the global electric agricultural tractor

market is growing at 18.9% CAGR, introducing new battery management and power-electronics components that older mechanics

are not trained on 7.
What automates vs what stays human

THE TASKS AUTOMATION IS TAKING
¢ Reading and clearing OBD/CAN-bus fault codes via
dealership diagnostic software °

« Routine scheduled-maintenance reminders and
service interval tracking (telematics-driven) 7

« Basic fluid-level and tyre-pressure checks assisted
by onboard sensor alerts 7

« Parts ordering and inventory management via ERP
and online catalogues ©

« Remote engine performance monitoring via GPS-
telematics dashboards ’

« Documentation and job-card generation using
workshop management software ©

The resilient anchors

47 %' 86

THE WORK THAT STAYS HUMAN

Physical disassembly, inspection, and reassembly of
engine, gearbox, and hydraulic systems in field
conditions -- robot arms cannot replicate this
dexterity cost-effectively in rural India #”

Fault diagnosis on older, non-electronic tractor fleets
(pre-2010 models still dominant in small-farm India)
where no telematics exist *

On-farm emergency repairs where connectivity is
absent and a farmer's livelihood depends on same-
day turnaround 2

Welding, fabrication, and jury-rigged part repairs
common in rural workshop settings

Contextual troubleshooting that requires integrating
sensory cues (sound, smell, vibration) with local
knowledge of soil type, load, and seasonal use *

Building and maintaining farmer trust relationships --
the mechanic doubles as the farmer's trusted
technical advisor 2

18.99 cacr’

Farm mechanization penetration in India
in 2024, leaving more than half the
potential tractor fleet yet to be serviced
by formal mechanics

Share of Indian farm holdings below 2
hectares (2021 Census), meaning low-
cost older tractors predominate --
machines with minimal electronics that
still require hands-on repair

Growth rate of electric agricultural
tractors globally, signalling new high-
skill specialisation (battery/power
electronics) that replaces some tasks
but creates others



Moderate automation risk, with resilience rooted in physical
complexity and rural connectivity gaps.

For the next 5-10 years, a trained Mechanic Tractor in India faces genuine but manageable automation pressure. The

diagnostic layer -- reading codes, logging data -- will be increasingly software-assisted. But the physical repair layer, field-
emergency response, and trust-based farmer relationship remain stubbornly human ““. Rural India's connectivity gaps and
the dominance of older, non-electronic fleets provide a structural buffer that does not exist in advanced-economy markets

The bigger risk is not replacement, but skill obsolescence. Graduates who do not add EV/electronics familiarity within 5
years of completing their NTC will find themselves limited to an ageing fleet of diesel-only tractors. The route to resilience
is deliberate upskilling, not hoping the trade stays static

Automation exposure by task

Automation

Task in this trade risk How this trade / program is positioned

OBD/telematics fault-code reading High Being absorbed into dealer software; mechanics need digital literacy to
stay relevant °”

Scheduled preventive maintenance Moderate Sensor alerts prompt the farmer, but a human hand is still needed to
(fluids, filters, belts) execute the work 7
Engine overhaul and cylinder-head work Lower Requires physical dexterity and contextual judgment; not economically

automatable in rural settings #”

Hydraulic system repair Lower Bespoke, condition-specific work; robots cannot match human
adaptability here ?

Field emergency breakdown repair Lowest Requires mobility, improvisation, and on-the-spot problem solving -- a
human advantage 27

Parts ordering and job-card writing High ERP and dealer portals automate these; treat as administrative
overhead, not core skill &

How to read these numbers. Automation risk scores like Frey and Osborne's are occupation-level estimates based on US task data and
may not translate directly to India, where wage levels, rural infrastructure, and fleet age profiles differ significantly from OECD
benchmarks 4. The OECD itself notes that legal, economic, and social factors can slow adoption for decades even where automation is
technically feasible °. Treat any single automation probability as a directional signal, not a forecast.

m THE COURSE EMPLOYABILITY SCORE (CES)

How this trade scores on Lakshya's employability metric

The Lakshya Career Employability Score (CES) for Mechanic Tractor is 54.3 out of 100, placing it in the Uncertain outcomes band
(40-60 range), with a financing recommendation of Reduced exposure with safeguards. This is neither a clear buy nor a clear
avoid: the trade has genuine structural demand, moderate government backing, and a credible training framework, but live job-
market signals are thin and salary data is sparse, preventing a confident upward rating. Scored on the evidence in this report, this
role earns a CES of 54.3 / 100, "Uncertain outcomes."

CES Pillar (CES v2) Weight What it measures

Training Quality 0.30 Regulatory recognition and licensure of the qualification

Market Dynamics 0.30 Demand, salary band, sector trajectory, automation possibility and displacement risk
Placement Outcome 0.25 Whether the market actually hires this role: live employers, openings, pay and recency
Government Support 015 Migration pathways, federal frameworks and policy backing the role

Score bands: =80 High employability (full financing exposure) - =60 Moderate - =40 Uncertain outcomes - below that Weak job linkage. Framework: CES
V2.

Market Dynamics, by sub-signal



Sub-signal Score/100 Sub-weight Conf

Demand 27 0.40 0.65
Salary (vs country floor) 40 0.30 017
Sector trajectory 80 015 0.88
Automation possibility 50 0.10 0.30
Displacement risk 50 0.05 0.30
Market Dynamics composite 42 n/a 0.49

The four pillars, scored
CES pillar Score Conf Weight Evidence

Training Quality 65 0.95 0.300 Score 65/100 (weight 30%): NSQF Level 3/4 NTC credential issued by DGT/NCVT, with
structured domain-and-core curriculum covering engine, hydraulic, electrical, and
safety competencies ”

Market 42 0.49 0.300 Score 42.25/100 (weight 30%): Sector sub-score is strong at 80, but demand sub-
Dynamics score is low at 26.88 and salary sub-score is 40, reflecting thin salary data and limited
live job postings

Placement 46 0.20 0.250 Live market hiring of the role: 5 openings - 6 employers - 2 with pay - 13 recent

Outcome postings

Government 70 0.90 0.150 Score 70/100 (weight 15%): SMAM subsidises tractor purchases at 40-50%, Mahindra

Support has established ITI skill development centres, and PMKVY funds allied agricultural
training °'°

Composite (applied weights, renormalised over scored pillars): 65%x0.30 + 42x0.30 + 46x0.25 + 70%0.15 = 54.3. Confidence 1.00 - evidence 13 clean / 6
rejected - 7 sources.

54.3 / 100, "Uncertain outcomes"

The score reflects a real structural tension: the sector (tractor/agricultural equipment) is strong (sub-score 80),
government support is meaningful (70), and the credential is recognised, but live hiring evidence is very thin -- only 5
current listings across 6 employers, with salary data in just 2 cases . Market dynamics score of 42.25 drags the overall
CES below the Moderate employability threshold. The placement outcome pillar (46.5) is built on low-confidence data and
could move significantly with more employer signal.

A graduate can improve personal outcomes by targeting authorised dealership service centres (Mahindra, TAFE, Escorts
Kubota, John Deere) which have structured apprenticeship programmes, seeking CITS certification to qualify as an ITI
instructor, or adding EV/electronics modules to qualify for the emerging electric-tractor servicing segment

Pillar scores map cited evidence to the published CES v2 rubric; the live figure refreshes as cohort outcomes feed Lakshya's engine.

m EMPLOYABILITY & DEMAND

Nearly a million tractors a year -- and not enough
mechanics to service them.

India is the world's largest tractor market by volume. FY 2025-26 saw a record 10.5 lakh retail tractor sales, a rise of
18.94% over the prior year. Every tractor sold creates an ongoing demand for service and repair across a 10-15 year
operating life.

The India tractor market was valued at USD 9.54 billion in 2024 and is projected to expand to USD 16.80 billion by 2034 at a CAGR
of 612% 2. Farm mechanization penetration stands at 47% nationally in 2024 and remains below 10 tractors per 1,000 hectares in
eastern and north-eastern India, meaning the largest volume increments are still ahead . A 2025 industry analysis by Mordor
Intelligence explicitly identifies the limited availability of skilled technicians in rural areas as a constraint on market growth -- a
shortage that graduates of the CTS Mechanic Tractor trade could directly address ". The Indian agricultural equipment market
(including tractors) is separately estimated at INR 1,232.2 billion in 2024 &, with Mahindra, TAFE, Sonalika, and Escorts Kubota
collectively running dense dealer-service networks that require trained technicians. An estimated 1.2 lakh workers were trained in



agricultural machinery operation and maintenance under the Sub-Mission on Agricultural Mechanization (SMAM) by 2024, but
this still falls short of estimated servicing needs as fleet size grows °.

1().5]'_4units1 $9.54B2

Retail tractor sales in India, FY 2025-26 India tractor market size in 2024,
-- arecord high (FADA/TractorJunction, forecast to reach $16.80B by 2034 at
2026) 6.12% CAGR (IMARC, 2025)

1 . ZL trained’

Workers trained in ag machinery
maintenance under SMAM by 2024 --
against a far larger fleet servicing need
(PIB, 2024)

m LIVE HIRING EVIDENCE (2025/26)

What employers are actually posting

Captured from live job boards (Indeed, LinkedIn, Naukri) in the current scrape window: 5 openings across 6
employers, 2 with disclosed pay, 13 recent. These are real postings.

Live job-board scraping at the time of CES computation returned 5 active listings from 6 employers, with salary disclosed in only 2
cases and 13 recent postings tracked. This is a thin signal: it reflects the fragmented, informal nature of tractor mechanic hiring in
India rather than the actual labour demand, which is exercised mostly through walk-in workshops, dealer service centres, and
word-of-mouth in rural districts.

Disclosed

Employer (live posting) pay

What they want

Mechanic required for Tractors Service and Agricultural Implements Job Type: Full-time
Pay: ¥8,086.00 - ¥30,038.44 per month Benefits: * Health insura

Anirudha Farm 1 n/a
Equipments, Madurai

Goodwyll Resources 1 n/a Mechanical Technician-Ground Support Equipment (GSE) **Location:** Muscat, Oman
*x|ndustry:** Airport Operations **Employment Type:** Full-Time | 2-Ye

NeST Digital 1 n/a Minimum Required Experience : 3 years Full Time Skills Creo 3D Cad Design Software Kiss
Soft/Kiss Syss Transmission components Description **JD for Tr

Sakthi auto ancillary 1 n/a To lead and oversee the maintenance, repair, and operational efficiency of a diverse fleet
of vehicles and mechanical equipment within the Tea Estate

Swaraj Mazda 1 n/a Education = Graduation = BCA+ADCA +CCC+Tractor mechanic trade ITl and Cits trade in

Tractor mechanic diploma Job Type: Tt Pay: ¥25,000.00 - 35,00

Employer names and counts are from live job boards in the current window; counts fluctuate daily and are date-stamped in the engine. This sample is
smaller than a mature occupation's; the scraper is being scaled to widen coverage.

THE SIGNAL IN THE DATA

« Employers who did appear include Anirudha Farm
Equipments, Sakthi Auto Ancillary, and Swaraj Mazda
-- spanning both rural workshop and organised OEM
dealer contexts

« One listing (Goodwyll Resources) recruits for an
airport GSE mechanic role in Oman, confirming
overseas mobility pathways for qualified mechanics

« Swaraj Mazda listed a salary band of Rs 25,000~
35,000 per month -- above the sector entry average -

- for a candidate with ITI Mechanic Tractor and CITS
qualification combined

WHY THIS MATTERS

« Graduates should not rely on job boards: the primary
hiring channel for tractor mechanics is direct
application to OEM authorised service centres
(Mahindra, TAFE, John Deere, Escorts Kubota) and
state agriculture department workshops "

« Apprenticeship under the Apprentices Act 1961 at
tractor dealerships provides structured entry and a

monthly stipend while building employer relationships
P

« Self-employment as a rural mechanic or custom-
hiring-centre operator is a viable pathway, especially
given the 27,828 custom hiring centres set up under
SMAM by FY2020 and the growing fleet in under-
serviced eastern states °

Bottom line: Five live listings understates true demand significantly; the trade functions on informal, walk-in, and OEM-

channel hiring that job boards do not capture.

m ROLES, PATHWAYS & EARNING POTENTIAL



What the trade leads to, and what it pays

The NTC in Mechanic Tractor opens a phased career from entry-level workshop roles to supervisory positions, self-
employment, and overseas placements, with clear credential stackability at each stage.

Role this prepares for Indicative pay in India Automation resilience

Apprentice / Junior Mechanic (0-2 Rs 10,000-18,000/month " Resilient, builds physical skill base

yrs)

Tractor Service Technician at OEM Rs 18,000-30,000/month 2™ Resilient, OEM training + diagnostic tools

dealer (2-5 yrs)

Workshop Supervisor / Service Rs 30,000-50,000/month = Resilient, management layer shields from displacement
Advisor (5-10 yrs)

Overseas Technician (Gulf, Africa, Rs 40,000-70,000/month High resilience, strong global demand for hands-on ag-

SEA) equivalent ™ equipment skills

ITI Instructor (CITS qualified) Rs 35,000-55,000/month (govt Highly resilient, government employment with tenure
scale) ?

Self-employed Rural Mechanic / CHC Rs 15,000-60,000/month Resilient if location is under-served; income ceiling

operator (variable) ° depends on fleet density

PHASE 1 PHASE 2 PHASE 3
Foundations (Year 1, CTS Employment and Advancement (Years 5+)
program) Specialisation (Years 1-5) Choose between the CITS route (qualify

as an ITl instructor, government

Complete th'e one-year C.TS Me(':hanlc Securé an apprentlcesh}p at an OEM- employment, structured pay scale), the
Tractor cumcglgm Fovermg englne authorised dealer (Mahindra, TAFE, John OEM supervisor track (service advisor,
systems, fuel injection, -hy‘draullc ‘ Degre, Escorts Kubota) or a state workshop manager), overseas placement
systems, power transmission, electrical agriculture department workshop. Pursue (Gulf, Africa, South-East Asia), or self-
systgms,l anq basic fabrication/welding, OEM—specn‘u; certification programmes. employment operating a rural repair
culmlﬁatmg |r;the NCVT NTC A'dd elec.tron|c§ énd telematics ‘ centre or custom hiring centre under
examination diagnostics training to stay current with 9P

SMAM infrastructure
electronic tractor models 77

m SKILLS BUILT & WHY THEY'RE AI-RESILIENT

Trained for the floor, not just the test

WHAT CANDIDATES ACTUALLY WORK ON WHY THESE RESIST AUTOMATION
« Engine overhaul: piston, cylinder, crankshaft, valve « Field emergency repair capability: a mechanic who
timing for diesel engines covering 20-75 hp range P can diagnose and fix a breakdown at the farm

boundary during harvest season has irreplaceable

« Hydraulic system servicing: three-point linkage,
value in a rural context with no towing infrastructure 2

power steering, hydraulic lift -- the core productivity
interface for the farmer ” « Multi-system integrated diagnosis: when a problem
crosses engine, hydraulic, and electrical domains
simultaneously, only an experienced human with
contextual judgment can triangulate efficiently *

« Fuel system maintenance: inline and rotary injection
pumps, fuel injection nozzles, and filter systems ”

« Power transmission: clutch, gearbox, differential, final

drive, and PTO systems for implements © « Adaptability to fleet diversity: Indian rural workshops

service tractors ranging from 1970s models to 2024

« Electrical systems: battery, starter motor, alternator, GPS-equipped units; breadth of knowledge across

lighting, and increasingly, basic CAN-bus diagnostic

) b generations is a human asset °
code reading on modern models

« Customer relationship and trust: in rural India, the
mechanic is often the only technically literate contact
a farmer has; this social role is not automatable 2

« Fabrication and improvisation: on-site welding, part
modification, and jury-rigged solutions for out-of-
stock spares are physical, creative skills with very
low automation potential 4




The positioning in one line: A Mechanic Tractor graduate who pairs physical repair mastery with basic diagnostic-software
literacy and a rural-market orientation has a defensible, decade-long career.

THE CREDENTIAL & QUALITY LAYER

The NCVT National Trade Certificate: a portable,
government-recognised signal of verified competence.

On completing the one-year CTS program and passing the NCVT examination, graduates receive the National Trade Certificate
(NTC) issued by the Directorate General of Training (DGT), Ministry of Skill Development and Entrepreneurship. The NTC is
recognised by central and state government departments, public sector undertakings, and private-sector employers across India.
It is mapped to NSQF Level 3 (base program) or Level 4 (advanced variant), enabling credit transfer and articulation into higher
technical qualifications *.

Stackable credentials can meaningfully lift earning potential: the CITS (Crafts Instructor Training Scheme) at NSQF Level 6
qualifies the holder for ITl instructor positions under government pay scales. OEM-specific service certifications from Mahindra,
John Deere, and TAFE add brand-value and unlock dealership employment. In the context of automation risk, holding a credential
that attests to verified hands-on competence and continuous training distinguishes a worker from an uncredentialed informal
mechanic in any job market 2”.

ﬂ THE INDIA TALENT CONTEXT

Abundant graduates, scarce job-readiness

India's overall graduate employability stands at 55% in 2025, while ITI graduates specifically register 45.95% -- a persistent gap
that reflects both curriculum-industry alignment challenges and the informal hiring channels through which many trade graduates
find work without formal job-board traceable placements . The India Skills Report 2026 notes that CS and IT engineers remain
the most sought-after profiles, meaning trade graduates must actively navigate a system not fully designed around them. At the
same time, the Skill India mission has trained over 7.5 lakh candidates across sectors including agriculture between April 2024
and December 2025, signalling a policy environment broadly supportive of technical vocational pathways o NITI Aayog's 2023 ITI
transformation report identified the need to improve industry linkages, practical training quality, and placement tracking for ITI
graduates -- all areas where individual initiative (apprenticeships, OEM tie-ups) can compensate for systemic shortfalls .

A Mechanic Tractor NTC holder who actively targets OEM dealer networks rather than waiting for job-board listings converts a below-
average sector placement rate into a tangible job offer P

a STAYING FUTURE-READY

How a candidate stays on the resilient side



LEAN INTO

® Electric tractor servicing: battery management,
power electronics, and motor diagnostics will be
essential as the global electric ag-tractor market
grows at 18.9% CAGR -- early movers command a
premium 7

® Telematics and digital diagnostics: develop comfort
with OEM dealer software platforms (Mahindra's
DiagnostiX, John Deere Service Advisor) to remain
relevant as fleets become more electronic °

® Precision agriculture equipment: GPS guidance
systems, variable-rate implements, and drone-linked
spray systems are entering Indian farms and require
technically literate service personnel 7

® Custom Hiring Centre (CHC) operation: as SMAM
scales CHC infrastructure, mechanic-operators who
can manage a fleet and provide repair services have
a built-in revenue base °

® Overseas mobility: Gulf countries, parts of Africa,
and South-East Asian agricultural economies actively
recruit Indian agricultural mechanics with verifiable
credentials and practical experience "

n SOURCES & CITATIONS

Every figure, traced to a source

P NSQF /CTS Program Specification (primary).

AVOID BEING DEFINED BY

® Limiting skills to legacy diesel-only engines without
adding any electronics or EV awareness -- this
narrows employable fleet to an ageing base 7

® Relying solely on informal walk-in work without
building an OEM relationship or any certified training
record -- limits income ceiling and career mobility P

® Ignoring the farm-owner relationship layer:
mechanics who treat the role as pure technical work
and skip communication and trust-building miss the
most defensible part of the job 2

® Waiting for structured job-board hiring in rural
districts rather than proactively approaching dealer
service networks and agriculture department
workshops "

Trade definition, NSQF level, syllabus, tasks and deliverables for the "Mechanic Tractor" Craftsmen Training Scheme trade (DGT / MSDE).

dgt.gov.in - accessed Jun 2026

1 TractorJunction: Retail Tractor Sales Report FY 2025-26, 2026

India's retail tractor sales reached 10,50,077 units in FY 2025-26, an 18.94% increase year on year, with Mahindra leading the market

https://www.tractorjunction.com/tractor-news/retail-tractor-sales-report-financial-year-2025-26 - 2026 - accessed Jun 2026

2 IMARC Group: India Tractor Market Share, Size, Analysis and Growth, 2034, 2025
India tractor market valued at USD 9.54 billion in 2024, projected to reach USD 16.80 billion by 2034 at a CAGR of 6.12%

https://www.imarcgroup.com/india-tractor-market - 2025 - accessed Jun 2026

3 India Skills Report 2025, Wheebox/Cll, 2025

Overall graduate employability in India is 55% in 2025; ITI graduate employability specifically is 45.95%, reflecting a persistent gap in

vocational placement

https://www.iasgyan.in/daily-current-affairs/india-skills-report-2025 - 2025 - accessed Jun 2026

4 Frey, C.B. and Osborne, M.A.: The Future of Employment: How Susceptible Are Jobs to Computerisation?, 2013

Oxford study estimating 47% of US occupations face high automation risk over two decades; agricultural equipment mechanics fall in

moderate risk range due to physical dexterity requirements

https://www.yumpu.com/en/document/view/38184307/frey-and-osborne-2013-the-future-of-employment-how-susceptible-are-jobs - 2013 - accessed Ju

n 2026

5 OECD: The Risk of Automation for Jobs in OECD Countries, 2016

Task-based analysis showing that legal, economic, and social factors can substantially slow automation adoption; maintenance and

operations roles contain significant non-automatable task share

https://www.oecd.org/en/publications/the-risk-of-automation-for-jobs-in-oecd-countries_5jlz9h56dvq7-en.html - 2016 - accessed Jun 2026

6 World Economic Forum: Future of Jobs Report 2025, 2025

WEF projects 22% of current roles will disappear or be substantially revised by 2030; routine cognitive and administrative tasks face highest

displacement, while hands-on technical roles show resilience

https://www.libertify.com/interactive-library/wef-future-of-jobs-report-2025-guide/ - 2025 - accessed Jun 2026

7 MotorFloor: The Future of Tractors in India: Electrification, Automation and Smart Farming, 2025
Global electric agricultural tractor market valued at USD 624.8 million in 2025, growing at 18.9% CAGR to USD 2.4 billion by 2033; Asia-

Pacific accounts for 40% of global market

https://motorfloor.com/blog/the-future-of-tractors-in-india-electrification-automation-smart-farming/ - 2025 - accessed Jun 2026
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India Briefing: Adoption of Farm Mechanization in the Agriculture Sector in India, 2024

Farm mechanization penetration in India reached 47% in 2024; 86% of farm holdings are below 2 hectares; eastern states remain below 10
tractors per 1,000 hectares
https://www.india-briefing.com/news/india-farm-mechanization-sector-opportunities-challenges-31243.html/ - 2024 - accessed Jun 2026

Press Information Bureau: Farm Mechanization and Agricultural Workforce, 2024

1.2 lakh workers trained in agricultural machinery operation and maintenance under SMAM by 2024; 27,828 custom hiring centres set up
under SMAM by FY2020

https://www.pib.gov.in/PressReleasePage.aspx?PRID=2146927 - 2024 - accessed Jun 2026

PIB/MSDE: Year End Review 2025, Ministry of Skill Development and Entrepreneurship, 2025

More than 7.5 lakh candidates trained in IT-ITeS, aerospace, agriculture and other sectors across 34 states and 670 districts between April
2024 and December 2025 under Skill India
https://www.pib.gov.in/PressReleasePage.aspx?PRID=2217881 - 2025 - accessed Jun 2026

Mordor Intelligence: India Agricultural Tractor Market Report, 2025

Report explicitly identifies shortage of skilled technicians and limited service networks in rural areas as a constraint on India tractor market
growth
https://www.mordorintelligence.com/industry-reports/india-agricultural-tractor-market - 2025 - accessed Jun 2026

CollegeDekho: List of Jobs Available After ITI Mechanic Agriculture Machinery Trade, 2024

Entry-level monthly salary for ITI Mechanic Agriculture Machinery ranges from INR 10,000 to INR 15,000; senior service technician roles at
OEM dealers reach INR 25,000-35,000 per month
https://www.collegedekho.com/articles/list-jobs-after-iti-mechanic-agriculture-machinery-trade/ - 2024 - accessed Jun 2026

SalaryExpert: Tractor Mechanic Salary in India, 2025

Average tractor mechanic salary in India is INR 5,23,831 per year (approximately INR 43,653/month); experienced mechanics and
supervisors command higher packages
https://www.salaryexpert.com/salary/job/tractor-mechanic/india - 2025 - accessed Jun 2026

Gulf Walkin Alert: Technician Job Vacancies in the Gulf, 2024

Active recruitment for mechanical technicians in Gulf countries (Oman, UAE, Saudi Arabia) with 2-year contracts in airport ground support
and agricultural equipment roles

https://www.gulfwalkinalert.com/2024/10/technician-job-vacancies-now-in-gulf.html - 2024 - accessed Jun 2026

NITI Aayog: Transforming Industrial Training Institutes, 2023

NITI Aayog report identifying need to improve industry linkages, practical training quality, and placement tracking for ITI graduates, with
recommendations for OEM tie-up models

https://www.niti.gov.in/sites/default/files/2023-02/ITI_Report_02022023.pdf - 2023 - accessed Jun 2026

DGT/MSDE: Mechanic Tractor CTS 2.0 NSQF-3 Curriculum Document

Official CTS curriculum for Mechanic Tractor trade covering engine systems, hydraulics, power transmission, electrical systems, fabrication,
and employability skills at NSQF Level 3

https://dgt.gov.in/sites/default/files/Mechanic %20Tractor_CTS2.0_NSQF-3.pdf - 2024 - accessed Jun 2026

Farmonaut: Self-Driving Farm Tractors: Transforming Indian Farming 2025, 2025

Precision agriculture with autonomous tractors can increase Indian farm yields by up to 20%; autonomous systems integrate GPS, Al, loT
and computer vision, creating demand for electronics-literate technicians
https://farmonaut.com/precision-farming/self-driving-farm-tractors-transforming-indian-farming-2025 - 2025 - accessed Jun 2026

Deccan Herald: PM Modi inaugurates Mahindra Skill Development Centre at ITI Gadchiroli, 2025

Mahindra Tractors established a Skill Development Centre at Government ITI Gadchiroli in partnership with DVET and MSSDS, providing rural
youth access to tractor-related technical training
https://www.deccanherald.com/amp/story/india/maharashtra/pm-modi-inaugurates-skill-centre-in-gadchiroli-3758175 - 2025 - accessed Jun 2026

CES v2 - Mechanic Tractor (IN) - Lakshya Skill Finance - employability and future-readiness assessment - generated Jun 2026.



